
HFES Candidate Biography 

Name: Thomas J. Albin 

Present position: Principal, High Plains Engineering Services, LLC 

Work experience: 

1986 – 1989 Principal Investigator, United States Bureau of Mines 
1989 – 2001 Ergonomist, Ergonomics Manager, 3M Company 
2001 – 2007 Consulting ergonomist, Director of Technology, Auburn Engineers 
2007 – 2018 Executive Director, Office Ergonomics Research Committee 
2007 – Present Principal, High Plains Engineering Services, LLC 

Education: 

BA, Psychology, University of Nebraska, Lincoln  1973 
MA, Educational Psychology, University of Nebraska, Lincoln 1975 
MS, Industrial Engineering, University of Nebraska, Lincoln 1986 
PhD, Industrial Design Engineering, Technical University Delft, 
Delft, the Netherlands  2014 

Current HFES activities: Government Relations Committee; Co-chair, ANSI/HFES 100 
revision committee, chair of US Technical Advisory Group to ISO Technical Committee 159, 
Sub-Committee 4 

Current activities in other professional organizations: Board member, Foundation for 
Professional Ergonomics 

Significant accomplishments and contributions to the profession: 

HFES 
Fellow 
Practitioner of the Year, Occupational Ergonomics Technical Group 

Other Organizations 
Certified Professional Ergonomist 
Licensed Professional Engineer 
Accredited US Expert to various ISO TC159, SC4 Working Groups 
Received 3M Chairman’s Leadership Award - Environment, Health and Safety (EHS 

Goals/direction for HFES: 

After more than 50 years, the Human Factors and Ergonomics Society is changing its 
management structure by eliminating the executive director position and hiring a professional 
agency to run the society’s day-to-day operations. Consequently, it is critical that the executive 



council and officers of HFES do two things: continue to develop and refine a strategic vision to 
maintain HFES in position as a world leader for the profession of Human Factors and 
Ergonomics, and equally critically, to take an active, hands-on role in directing and managing the 
execution of that strategic vision by the management agency. That is, we need to be the squeaky 
wheel that ensures that what needs to be done to keep HFES strong and growing is done, rather 
than what is expeditious. How can we do this? 
 
HFES members are rightly proud of the multi-disciplinary nature of HFES. Our varied interests, 
varied day to day practice and the varied research topics of our membership is reflected in our 24 
technical groups. Every time a human being interacts with a system, we offer valuable insights to 
improve and guide the design of that interaction so as to enhance the performance of the 
complete system. We must capitalize on this wealth of diverse skills and to manage HFES as 
strong, vocal and effective advocates for the breadth of interests within HFES and our benefit to 
society at large. 
 
I have more than 30-years’ experience as a practitioner and, equally importantly, decades’ 
experience as an effective and innovative manager of HFES-related programs in industry. I have 
experience in managing professional staff, setting goals to accomplish service delivery, 
establishing programs to identify research needs, reviewing, funding and directing research to 
meet those needs, and, constantly, evaluating the effectiveness and efficiency of those programs.  
I ask your support to be able to apply this experience to managing HFES during this transition. 


